RPTH Statement on Diversity, Equity, and Inclusion RPTH believes that diversity in all forms will advance scientific discourse. We commit to building a publishing culture of diversity, equity, and inclusion that will increase the participation of women, those from underrepresented race/ethnic groups, early career professionals, and those from all regions of the world as associate editors, editorial board members, authors, and peer reviewers.
#WomenInMedicine #WomenInScience #HeForShe #NoManels.
These #s are not just social media tropes, but they bring people together on social media to build community and to reduce conscious and unconscious bias affecting women in science and medicine.
Ensuing discussions empower men and women to real change.
Summarized in the box above, I reported 1 year ago the commitment of Research and Practice in Thrombosis and Haemostasis (RPTH)
to promote diversity, equity, and inclusion in scientific publishing in a manner that will advance science. 1 That editorial discussed our vision in the areas of editorial board and author gender, race/ethnicity, career stage, and geography. Other journals are putting forth similar visions. 2 The International Society on Thrombosis and Haemostasis (ISTH) has formed a task force on diversity, equity, and inclusion to develop policies and programs for implementation across the society.
In this update, I provide data on RPTH author gender for the consideration of our readers. Examination of these data is vital to reduce both conscious and unconscious bias that disadvantages women in scientific publishing. We believe, as stated last year, that tracking data on author gender will help us improve representation of women in science and medicine. We now add information on reviewer gender, to enhance our reporting and accountability to increase the quality of peer review by providing the needed insight of women's perspectives. gest that women tend to agree to review more frequently, but they are less likely than men to be invited. I discussed these results with the associate editor team, and they will make a greater effort to invite more women peer reviewers. We also examined the language of the reviewer invitation letter and removed gender-biased language (the only language was attribution as "Ms., Mr.," and the like for those not referred to as "Dr." or "Prof."). We added the italicized text As in 2018, we again pledge to a culture of inclusion at RPTH, with transparency and reporting to the research community on author gender. The box lists our actions to date to improve. These actions will lead to better science. As stated 1 year ago, we call on other journals in the field to make similar pledges and share their data.
We need help from our authors to implement our vision. For example, we hope to implement a process to request information from authors, peer reviewers, and editorial board members to confidentially report gender and race/ethnicity so we have accurate information. We assigned author gender for all analyses above, so misclassification is certain; we have no information on those with nonbinary gender, and we do not know race/ethnicity.
We will continue to provide information on our progress toward gender equity and welcome your input. Efforts by RPTH to increase gender diversity, equity, and inclusion:
• State our vision for diversity and inclusion on our website and in journal communications.
• Report data over time to remain accountable.
• Conduct regular editorial team discussions on conscious and unconscious bias.
• Confidentially collect self-reported gender from authors, peer reviewers, and editorial board members.
• Remove any gender-biased language from website, author instructions, and journal communications.
